
 

Seeks candidates for the position of 
Talent Acquisition Manager 

 

San Diego State University (SDSU) seeks an experienced, innovative, and dedicated recruitment 
and talent acquisition professional with ambition and leadership propensity to serve as the Talent 
Acquisition Manager.  The Talent Acquisition Manager is a working manager who delivers 
results, both as an individual and team contributor.  They will manage their portfolio of 
assignments and lead, support, and develop a team of three Talent Acquisition Analysts.  The 
Talent Acquisition Manager will provide expert consultation and advice to a wide variety of 
appointing authorities on marketing and outreach, recruitment, equal employment opportunity 
and diversity, assessment, selection, and onboarding. The Talent Acquisition Manager will be a 
crucial contributor to developing recruitment-focused initiatives that promote the value of SDSU 
as an employer and community institution. The Talent Acquisition Manager will ensure SDSU 
attracts, hires, and retains highly qualified and dedicated employees who are engaged and 
aligned with their roles and the mission of the University. 

About the Team & Function 
 

The Talent Acquisition team manages and executes approximately 400 recruitments per year in 
staff and management roles that include:  

• Academic Support 
• Accounting/Finance 
• Administrative 
• Athletics 
• Development and Fundraising 
• Facilities 
• Health Care 
• Human Resources 
• Information Technology 

• Library and Information Access 
• Management 
• Marketing/Communications/Public 

Affairs 
• Non-Credit Extension Instruction 
• Police 
• Skilled Trades 
• Student Services

 

The Talent Acquisition team is in the process of implementing a new recruiting solution, PageUp, 
that is planned for full deployment in Spring 2020.  In conjunction with this implementation and 
as part of ongoing process improvement, the Talent Acquisition Manager will play a significant 



role in assessing business processes and activities and will recommend and implement changes 
for optimization of process efficiency and effectiveness.   
 
Talent Acquisition is within the Center for Human Resources.  The Center for Human Resources 
provides exemplary and customer-focused human resources services in support of the University 
and enhancing the campus environment to support faculty and staff.  SDSU’s HR Department, 
the Center provides core human resources to the University’s workforce of over 6,400 faculty, 
staff, and student employees.  These services include Talent Acquisition, Classification and 
Compensation, Staff Professional Development, Benefits Administration, and Payroll and 
Workforce Administration.   

The Talent Acquisition Manager works closely with the Classification and Compensation 
Manager and reports to the Associate Human Resources Director.   

About SDSU 
 

Now in its 122nd year, San Diego State University can take pride in more than a century of 
achievement in education, research, and service.  SDSU ranks No. 60 among public universities, 
and in the top 130 overall in U.S. News & World Report's annual ranking of America's Best 
Colleges. SDSU also placed No. 45 nationally on the U.S. News list of “most innovative schools.” 
In fiscal year 2017-18, San Diego State University faculty secured $135 million in public and 
private funding—a total of 756 awards to 285 principal investigators. 

Candidate Qualifications 
 

Qualified candidates will possess an undergraduate degree, five years of progressively 
responsible recruitment and talent acquisition experience, and two years of leadership 
experience.  They will have a demonstrated track record of meeting or exceeding talent 
acquisition objectives.  They must have the reasoning ability, curiosity, and capacity to solve 
problems and make things better proactively.  The ideal candidate will be a collaborator and 
influencer with a professional presence and superior communication skills.    

Diversity and Inclusion 
 

At SDSU, diversity and excellence go hand-in-hand. The University celebrates diversity and 
inclusion, embracing a broad definition of diversity that includes people of every race, religion, 
gender, ethnicity, veterans, people with varying abilities, and members of the LGBTQ+ 
community. SDSU hires individuals with a commitment to working effectively with individuals 
from diverse backgrounds. 



Compensation and Benefits 

San Diego State University will offer a salary based on the qualifications and experience of the 
selected candidate.  A significant part of the compensation package is a rich benefits package that 
includes: 

• Extensive leave benefits: 14 paid holidays, 24 vacation days, and 12 sick days per year; 
• Retirement security through a CalPERS defined benefit pension and retiree healthcare 

benefits; 
• An array of health, dental, and vision coverage at no- or low-cost to the employee; and,  
• California State University system fee reduction program (fee waiver) for the employee 

or their qualified dependent. 

Application and Search Process 
 

Click here to submit an application.  The position will remain open until filled; however, to ensure 
full consideration, applications must be received by November 1, 2019.   

 

 

 

San Diego State University is an equal opportunity employer and does not discriminate against persons on the basis of race, religion, 
national origin, sexual orientation, gender, gender identity and expression, marital status, disability, pregnancy, medical condition, 
or covered veteran status.  

After a contingent offer of employment is made, a background check (including a criminal records check) must be completed. Any 
offer of employment is contingent upon successful completion of the background check.  Failure to satisfactorily complete the 
background check may affect the application status of the applicant or continued employment of current CSU employees who apply 
for this position. 

The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and 
is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  

 

The Center for Human Resources • 5500 Campanile Drive • San Diego, CA • 92182 • (619) 594-7901  
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